
DuPage Water Commission
600 E, Butterfield Road, Elmhurst, lL 60126-4642

(630)834-0100 Fax: (630)834-0120

AGENDA
ADMINISTRATION COMMITTEE

THURSDAY, DECEMBER 10, 2OO9

7:00 P.M.

600 EAST BUTTERFIELD ROAD
ELMHURST, IL 60126

COMMITTEE MEMBERS
W, Murphy, Chair

E. Chaplin
T. Elliott
J. Zay

t.

ll.

lll,

tv.

V,

vl.

vll.

Roll Call

Approval of Minutes of November 12,2009

Resolution No. R-70-09: A Resolutlon Approving Rules and Regulations
and Forms for lmplementation of the Freedom of Information Act

Health Insurance Renewal

Ethics Officer

Other

Adjournment

Board/Agendas/Admin istration/ADM091 2. DOCX

All visitors must present a valid drivers license or other government-issued photo identification,
sign in at the reception area and wear a visitor badge while at the DuPage Pumping Station,



DATE: December4.2009

REQUEST FOR BOARD ACTION

AGENDA Administration Committee
$ECTION

ORIGINATING General Manager's
DEPARTMENT Office

ITEM Health lnsurance Renewal o"*ou!fur(n 
l'lff

I

Account Number. WF-O1-60-6122

The Commission's health insurance renewal is January
of the Commission's current and proposed premiums.

1=t. The following is breakdown

lnsurance Current Monthly
Premium

2010 Proposed
Monthlv Premium

Health BCBS $44,972.33 $50,444.23
Dental MetLife $3,1 19.81 $3,275.80
Group Life & AD&D MetLife $1,040.04 $1,040.04

Our current health insurance premium increase ol 12,2% was inline with the national
average. ln an effort to reduce costs it is being proposed that employees pay a portion of
the employee health and dental premium costs.

Currently the Commission pays 100% of the employee's health and dental insurance
premiums and 80% of the dependent's health and dental insurance premiums. In the
past we have modified our plans by decreasing our benefits to minimize the increases. In

an efforl to reduce the Commission's cost of health and dental insurance it is being
recommended that the Commission change its health insurance policy that the
Commission now fund 80% of the individual employee's health and dental premiums,

Attached are spreadsheets showing a survey of the Commission'$ customer utilities
health insurance policies towards employee contributions. This proposed change will put
us in line with our customer utilities for what they charge their employees for their health
and dental coverage.

I am also attaching spreadsheets showing the impact of the proposed revised policy,

MOTION: The Commission renew its health insurance as presented and change the
personnel policy effective January 1, 2Q10 requiring employees pay 2Q% of health and
dental insurance premiums for both employee and dependent coverage.
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Heelth Plan

PPO Plan 42322

Monthly Cost

Annual Cost

Current ComrniSslon Policy

Monthly Employee Cost

Annual Employee Cost

Monthly Commission Cost

Annual Commission Cost

EmPl +

Empl Spouse

555.26 1,183.58

146

Empl +

Chlldren

1,146.99

2

Retired

EmPl +

Family Spouse

1,755.31 1,183.58

15 I
1,183.58

14,?0?,96

TOYo QYo

240.01 1,183.58

IfI

Total

44,972.33
q10 667 qF

38

5,758.41

69,100.87

39,?13.92

410,567.O9

7,913.64 7,ror.48
94,963.68 85,217.76

2,293.98 26.479.65

z7,577.76 317,755.80

QYo

0

14

20%

r l5,bb
6

IQYI

I I b,JJ

2

747.98

8,903.81

7,913.64 6,359,50

94,963.68 76,313.95

0

?37,69

2,797.30

2,061.?9

24,735,46

?2,879.50
274,554.OO

3,600.15 1,183.58

43,201.80 L4,702.96

Renewal Health Plen

PO Plan 4232?

Monthly Cost

Annual Cost

Percent Change

Current Commission Policy

Monthly Employee Cost

Annual Cost

Monthly Commission Cost

Annual Commission Cost

Proposed Commission Policy

Annual Commlssion Cost

Percent

EmPl +

Empl Spouse

643.49 L,tZ7,Lr
L46

Empl +

Children

L,287.75

Retired

EmPl +

Family Spouse

1,971,36 L,377.rr
If, I

Total

50,444.53

605,334.36

12.

6,388.77

16,665.22

44,055.75

528,669.14

s07,047.88

7,

9,008.86 7,962.66

108,106.32 95,551.92

O% IQYo

u f)o./4

146

2,575.50

30,906.00

20%

128.85

2

29,s70.40 t,3z7.Lt
354,844.80 15,925.32

TQTo O%

265.57 l,3Z7.Ll
rJL

0 820.34

- 9,844.13

9,008.86 7,14?'32

108,106.32 85,707.79

TOYo

86,48s.06

257.70

3,092,45

7,317.8Q

27,813.55

zQ% 20%

85,707,79 Z7,8r3.5s

3,983.61 L,377.Lr
47,80f,.32 15,925.32

25,586.79

307,041.48

ZQYI

307,041.48

0

0



urrent Dental Plan

Monthly Cost

Annual Cost

Current Commission PolicY

Monthly Employee Cost

Annual Employee Cost

Monthly Commission Cost

Annual Commission Cost

EmPl +

Empl Spouse

4r.92 82.90

137

Retired

EmPl +

Family Spouse

L27.22 1,183.58

150

Empl +

Children

86,25

1

1,908.30

22,899.60

20%

17.06

15

o%

1,183.58

0

Total

36

3,119.81"

37,437.72

36

32?.L4

3,865.66

2,797.67

572.06

544,96

6,539.52

0%

0

I5

20%

8.20

7

2Q%

8.87

1

s80.30 86.2s

6,963.60 1,03s.00

n q717

0 688.46

544.96 s22.93

539.52 6,275.14

8.87 2s5.90

L06,39 3,070.80

77,38 L,652,40

928.61 19,828.80

Renewal Dental Plan

Monthly Cost

Annual Cost

OEr.ant ahanEFvr re, ,Dv

Current Commission Policy

Monthly Employee Cost

Annual Cost

Monthly Commission Cost

Annual Commission Cost

Proposed Commission Policy

Annual Commission Cost

Percent Change

EmPl +

Empl Spouse

44.02 87.04

1"3 7

Retired

EmPl +

Family Spouse

133.58 L,327.tL
150

Empl +

Children

90.56
1

Total

572.26

6,867.L2

0%

0

13

609.28 90,56

7,311.36 7,086.72

2,003.70

24,044.40

20% 0%

17.9t 1,327.11

150

20%

8.60
1

20o/o

9.31

1

36

3,275.80

39,309.60

36

338.22

4,058,59

2,937.58

35,25t,01

33,877.58

0.

0

572.26

6,867.t2

60.23

722.74

s49.05

6,588.62

9,31

1L1.70

268.68

3,224.t6

0

0

20% 20o/o

5,493,70 6,s88.62

81.25 1,735.0?

975,02 20,820.24

20% 21o/o

975.0? 20,82Q.?4

a%
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