
DuPage Water Gomm ission
600 E. Butterfield Road, Elmhurst, lL 601264642

(630)834-0100 Fax: (630)834-0120

AGENDA
ADMINISTRATION COMMITTEE
THURSDAY, OCTOBER {9, 2017

6:15 P.M.

600 EAST BUTTERFIELD ROAD
ELMHURST, IL 60126

COMMITTEE MEMBERS
J. Healy- Chair

J. Broda
D. Novotny
R. Obarski

J. Zay

t.

lt.

ilt.

Roll Call

To approve the Minutes of the September 21, 2017 Regular Committee
Meeting

Resolution No. R-36-17: A Resolution Authorizing the DuPage Water
Commission's Participation in the National Conference of Public Employee
Retirement Systems Group Voluntary Life Insurance Plan for lllinois
Municipal Retirement Fund Members Active Employees

RFBA - To $uspend the Purchasing Procedures of the Commission's By-
Laws and Authorize the General Manager to enter into an Agreement to
continue to use Reach HR Consulting for a two-year period.

Other

Adjournment

H :\BoardlAgendas\Administration\20 1 7/ADM 1 71 0.docx

lv.

V,

vl.

All visitors must present a valid drivers license or other government-issued photo identification,
sign in at the reception area and wear a visitor badge while at the DuPage Pumping Station,
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DATE: October 2,2017

REQUEST FOR BOARD AGTION

AGENDA Administration Committee
SECTION

ORIGINATING General Manager
DEPARTMENT

ITEM A Resolution Authorizing the
DuPage Water Commission
ParticiPation in the National
Conference of Public EmPloYee
Retirement SYstems GrouP
Voluntary Life Insurance Plan for
lllinois Municipal Retirement Fund
Members Active EmPloYees'

Resolution No. R-36-17

APPROVAL

Account No.: NA

IMRF offers the National Conference of Public Employee Retirement $ystems

(NCPERS) Group Voluntary Life lnsurance Plan to active employees of its participating

employers. The benefits to employees include the following:
. Guaranteed issue (no medical questionnaire) during annual open enrollment

and for new hires during the Year.. Includes coverage for current and future dependents at no additional cost' This

includes spouses and domestic partners'
. Coverage can be continued into retirement'
. Decreaiing term design provides employees a greater benefit early in their

career$, when death benefits from the pension system are the lowest'

This resolution would allow the Commission to opt-in to the program and active

Commission IMRF members would then be able to parlicipate, The Commission will

incur no cost and minimal administrative burden by opting into the program' The

employees pay all costs for the coverage.

No. R-36-17



DuPAGE VVATER COMM ISSION

RESOLUTION NO, R-36-17

A RESOLUTION AUTHORIZING THE DUPAGE WATER COMMISSION
PARTICIPATION IN THE NATIONAL CONFERENCE OF PUBLIC EMPLOYEE

RETIREMENT SYSTEMS GROUP VOLUNTARY LIFE INSURANCH PLAN FOR
tLLtNOIS MUNtctpAL RETTREMENT FUNp MEMBERS ACTIVE EMPLOYEES

WHERHAS, the lllinois Municipal Retirement Fund (IMRF) has endorsed an

optional Group Voluntary Life Insurance Plan for IMRF members: and

WHHREAS, as a parlicipating IMRF employer, the DuPage Water Commission

(the "Commission") must opt-in to the program in order for Commission IMRF members

to participate: and

WHERHAS, the Group Voluntary Life Insurance Plan is administered by the

National Conference of Public Employee Retirement Systems (NCPERS) and,

WHEREAS, the Board of Commission deem it to be in the best interest of the

Commission to opt in to the Group Voluntary Life Insurance Plan administered by

NCPERS, so that Commission IMRF members may have the option of purchasing this

optional insurance: and,

WHEREAS, Commission IMRF members who choose to purchase the insurance

will be responsible for paying 100% of the cost of insurance products, without any

contribution from the Commission; and

WHEREAS. the Commission staff is directed to work with NCPERS to offer the

voluntary life insurance program during an initial open enrollment period in October and

November 2Q17 and annually thereafter during an open enrollment period to be set by

the General Manager.
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Resolution No. R-36-17

NOW. THEREFORE, BE lT RESOLVED the Commission as an IMRF employer

opts into the Group Voluntary Life Insurance Plan administered by the National

Conference of Public Employee Retirement Systems'

NOW, THEREFORE, BE lT FURTHER RESOLVED that this Group Voluntary Life

Insurance Plan shall be based upon 100% payment by the IMRF member, without any

contribution from the Commission,

AYES;

NAYS:

ABSENT:

ADOPTED this _ day of ,2017.

Chairman
ATTEST:

Clerk

Board\Resolutions\201 7\R-36-1 7.docx
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Guaranteed
coverage you

can keep for life
Group Decreas ng Term Life lnsurance

National Conference on Public
Employee Relirement Systems



Life is filled with
unexpected events
Fnr R1A a mnnth \/rlr | .2n haln nrntor-t

evefihing you ve worked so hard for,

^.,^^ ^+^.evur r ar re" you re go"e.

Through your employer. you are automatically

a member of the National Conference on Public

Employee Retirement Systems (NCPERS). lt's one

of the largest trade associatlons for public sector

employees, providing benefits and plans to over

2.1 million employees and retirees.

NCPERS Group Decreasing Term Life Insurance

Plan gives your family extra financial securily when

they need it most: when you're no longer there to

help provide jor them. This coverage is guaranteed

issue, which means there are no medical questions

or exams. You can never lose coverage because

of a change in your age or health. And you'll be

l'appy to know that your coverage is issued by

The Prudential Insurance Gompany of America
(Prudential), a company with over 100 years of

group life insurance experience. We're pleased

to ofier you this opportunity. Don't miss out-
enroll today.

Sincerely,

ll -r-/'/(/a/4/ilfu
Daniel Fortuna
President



More coverage when you
need it most
The plan is designed to pay a maximum benefit amount in

your younger years, when your financial obligations may be

more slgnificant. That benefit gradually decreases as you

get older, when your financial obligations may be less. And

level premiums he p ensure it s affordable coverage the

whole time, with no surprise rate hikes.

UNDER
AGE

$16 a month means:
A way to supplement pension survivor benefits

during the ear y family-building years, when

your tamily's needs are greatest.

$16 a month means:
Yorr tamily will have help coverng essentials

like funeral costs, medical bi ls, and credit

card debt.

50
OVEB
AGE

5C



'i *---*
I

NCPERS' Affordable Grouo
Decreasing Life Insurance includes:
Decreasing Term Life
With Decreasing Term Life Insurance, your family can have

insurance protection against the unexpected. The money

can go toward paying {or funeral expenses, mortgage, rent,

credit card biLls, college tuition, and other expenses.

Accidental Death & Dismemberment (AD&D)

You or your beneficiary can receive an additional benelit 1or

loss of life resulting from an accident. You may also be eligible

lor a benefit if you are in an accident that resu ts in specific

injuries. Injuries covered may include oss of sight, coma or

dismemberment of hands or {eet..

Spouse and Dependent Term Life
This plan provides Dependent Group Decreasing Term Life

Insurance for your spouse or domestic partner and a flat benefit

for al of your dependent children. The benefit amount will be pald

to you in a lump sum on an eligib e dependent's death, and

the benefit amount will be determined by your age at that lime.

'See the Boakletceftif icate with complete plan tnformatian, including
hmitations and excluspns.



A group rate that s competitive

NCPERS guarantees that every active member, regardless

o{ age, pays $16 a month, and it will never increase.

25 10 29

Less than 25 $100,000

$100,000

$100,000

$100,000

$100,000

$100,000

$100,000

$100,000

$7,500

$325,000

$270,000

$200,000

$165,000

$140,000

$130,000

$1 18,000

$112,000

$1 5,000

$4,000

$4,000

$4,000

Payment Examples:

1. lf an insured member age 38 dies of natural causes, the beneticiary would receive

$100,000. lf death is due to a covered accident, $200,000 would be payable.

2. lf the spouse or domestic partner of a 4z-year-old member dies, the member

would receive $18,000.

3. lf a dependent child less than age 26 dies, the payment io the member would

be $4.000.

*Unmarried children up ta age 26 are covered, including adopted children, stepchildrcn, and foster children
who depend on you for support. Dependents in the military service are nat eligible.
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Waiver of Premium
lf you are less than 60 years old and become tota ly disabled

for at least nine months, your insurance may be continued

without further premiums, as long as you furnish annual proo{

of your continued tota disabi ity satisfactory to Prudential.

Accelerated Benefit Option*
l{ you are terminally il with a life expectancy o'f six months or

less, you may receive up to 50% of your insurance benefits

up to $112,500 in advance. The death beneJit, payable to

your bene{iciary, will be redJced by that amount.

Conversion of Coverage
lf you cease to be a member, you can convert your insurance

to a Prudential individual life policy within 31 days following

termination of insurance. Dependent Spouse or Domestic

Partner Term Lite coverage can also be converted if you

cease 10 be a member or die.

Retirement Coverage
Coverage can be continued into retirement if you are insured

as an active member and wiil receive a benefit upon retiring.

Simply authorize the retirement system to deduct your

contributions from your retirement check. Your premium

wi I remain the same regardless o'f your age.



Benefits summary
Guaranteed coverage no medica exams or questions required

2417 coverage on or off the job

Spouse and dependent coverage lnc uded

AD&D coverage lncluded

Enrolling is easy
Complete the enc osed enrollment and beneficiary form, or go to

the Life Plan ink on your employer's websrte 10 obtain a printab e

copy ol the forrn Submit your comp eted enrol ment form to your

emp oyer. Your empioyer wi begin payro I deductions and lorward

your enro ment information to Hea thsmart Benefrt Solutions, Inc.

Questions? Contact:
HealthSmart Benefit Solutions, Inc.

PO Box 16346, Lubbock TX 79490

800.525 8056

NCPEFS@healthsmarl.com



lnformation about when
r.'r\\iarrno no.rns ano enos\J \_.,/ v \_-,/ | \_,r\J \-,/ NJ\__./ lJ I'

lf you enroil wlthin 90 days ol your date of employment, you wi I

become insured on the first day of the month fol owing your first

payroll deduction. lf you enroll during the open enrol menl period,

your coverage begins on the first day of the month fo owing your

first payroll deductlon. Your member coverage will be delayed if

you are not actively at work on the coverage effective date Instead,

your coverage will begin on the date you meet the active y-at-worK

and other insurance requlrements for covered members. Dependent

coverage begins when your insurance coverage becomes effectlve.

Coverage will end if you discontinue payments, cease to be a

member ol the e igible classes, or if the plan is discontinued.

ReJer to the Booklef Certif icate jor detai s.

Accelerated Death Benefit option ls a feature that ls made avallable to group life insurance participanls lt is nOt

a hea th, nLtrsing home, 0r lOng-term care insurance beneflt and ls nOt designed t0 e iminate the need for those

types of insuranie coverage. The death benefit s reduced by the amount 0f the accelerated death benefit paid

There is no admlnlstrative-fee t0 accelerate benefits. Heceipt 0f accelerated death benefits may affect eligibl ity

for oub ic assistance and mav be taxable. The federal income tax treatment 0f payments made under this rider

depends upon whether the insured is the recipient of the beneflts and is consldered terminally ill. You may wish

t0 seek pr6fessigna tax advlce before exerrlsing this opti0n. This brochure descrlbes the Group lnsurance Plan in

a general manner.

A B00klet-Certlficate with c0mplete plan information, incl!dlng lirnitations and excusions, will be provided

when you enroll. lf there is a discrepancy bet\,veen this communication and the Booklet-Ceftificate issued by

The Prudentlal Insurance Company of Amerlca, the Bocklet-Certificate wi govern.

NCPEBS is a n0n-prOflt 0rganization that pr0vldes education and supp0rt t0 p!blic employee retirement systems.

NCPERS has no role in the administration of the life lnsurance program, and the benefits are guaranteed solely

bythe insurance canler. NCPEFS is cOmpensated sOle y for the use of its name, service marks, and mal lng lsts.

Plan arranged and managed by Gallagher Benefit Servlces, Inc, the employee beneflts divlsi0n of Arthur J.

Gallagher & Co. Gallagheireceives compensati0n f0r the marketlng ard services they provlde, whlch is dlscussed

and disclosed annually with NCPERS.

Group Decreasing Term Life Insurance, Dependent Group Decreasing Term Life Insurance, and Accideftal Death

& Diimemberment nsurance c6verages are issued by The Prudential lnsurance Company of Amerlca, a Prldential

Flnancla comoanv, Newark, NJ. Contract Series: 83500

This A0&D policy provides ACCIDENT insurance only. lt does NOT provide basic hospital, basic medical. or major

medica lnsurance as defrned by the New York State Department 0f Financia Servlces.

II\4POFTANT NOTICE TH]S POLICY DOES NOT PROVIDE COVEFAGE FOB SICKNESS.

The plan is administered by HealthSmart Benefit Soluti0ns, Inc. Gallagher Benefit Services, lnc. and HealthSnrart

Benefit S0lutlons, Inc. are not atflliates 0f Prudentia.

02017 Prudentia Flnancial, Inc and its reated entities. Prudential, the Prudential logo, and the Rock symbol are

service marks 0f Prudentia Flnancial, nc. and lts related entlties, registered in many jurisdictions worldwide.

@ Prudential{l-lealthSri'.,i ;j"'^*'^"'"'"''"' Gallagher Benefit Services, Inc.

Ed 5/17 1499028



DATE: October 3, 2017

REQUEST FOR BOARD ACTION

AGENDA Administration Committee
SECTION

ORIGINATING General Manager's
DEPARTMENT Office

ITEM To Suspend the Purchasing
Procedures of the Commission's
By-Laws and Authorize the
General Manager to enter into an
Agreement to continue to use
Reach HR Consulting for a two
year period.

APPROVAL

a,rv

Account Number 01- 60-628000

An Agreement between the DuPage Water Commission and Reach HR Consulting for
Humah Resource Services at a rate of $100.00 per hour, as needed. (see attached

agreement). Suspending the purchasing procedures will be needed because the dollar

amount may exceed the General Manager's authority level'

The Commission will be utilizing the services of Reach HR Consulting to assist the

Commission on a compensation analysis to include researching market data on

Commission positions, policy development and administration, employee relations and

training, and other requests as needed. This agreement will be for two years.

MOTION: To $uspend the Purchasing Procedures of the Commission's By-Laws and

Authorize the General Manager to enter into an Agreement to continue to use Reach HR

Consulting for a two Year Period.



AGREEMENT

THIS AGREEMENT (tkre 'tAgreement" ) is made and entered into
this 2l-st day of October, 20:-7 between the DuPage Water Commission
(the ,,Commission"), 600 East Butterfield Road, Elmhurst, IL 601'26

and Reach HR Consulting (the "Consultant"), 2487 W. Branch Cf.,
Naperville, IL 50565.

l_. scoPE oF SERVICES. On an as-needed basis, to be
determined by the General Manag€r, John Spatz, Reach HR Consulting
will provide services such as:

A. Compensation Analysis to include researching market data
on Commission positions as request,ed

B. Policy development and administration
C. Employee relations and training as requested
D. Other general Human Resources services as may be requested

Z. TERM OF AGREEMENT. This Ag'reement shall be effective
from the date set forth above and shall- terminate on October 31,
}Ol.'t; provided, however, that either party may terminate this
Agreement prior to such date upon giving the other party fourteen
(f+1 days advance written notice at the address set forth above
for such party (or such other address as the party may specify).

3. COMPENSATION. Payment shall be to the Consultant at an
hourly rate of $100. An itemized monthly invoice based on actual
work performed will be submitted by the Consultant-

4. INDEPENDENT CONSULTANT. The parties intend that an
independent contractor relationship will be created by this
Agreement. The Commission is interested only in the results to be
achieved, and the conduct and control of the work will 1ie solely
with the Consultant. Nothing in this Agreement is intended to, or
should he construed to create an employment relationship. The
Consultant shall not be considered an agent or employee of the
Commission for any purpose and shal-l be responsible for payment of
all taxes incl-uding Federal, State and local taxes arising out of
the Consultant,s activities in accordance with this Agreement.

-1-



5. CONFIDENTIALITY. The Consultant agrees that any
information which concerns the personal, financial or other
affairs of the Commlssion will be treated in full confidence and
will not b€ revealed to any other persons. firms or organizations,
except as otherwise required by law. Upon termj-natj-on of this
Agreement, the Consultant will return to the Commission all
records, notes, documentation and other items that were used,
created, or controlled by the Consultant.

6, EMFLOYMENT OF OTHERS. The Commission may request that
the Consultant arrange for the services of others. All costs for
those services will be paid by the Commission, but in no event
shall the Consultant employ others without the prior authorization
of the Commission. Any services requiring lega1 counsel may be
arranged jointly by the parties.

7. fNDEMNTFICATION. To the fullest extent permitted by
1aw, the Consultant hereby agrees to defend, indemnify and hold
harmless the Commission, its officials, agents, employees and
volunteers against all injuries, deaths, loss, damages, claims,
sults, liabilities, judgments, costs and expenses which may in
anywise accrue against the Commission, its officiaLs, ag,ents,
employees and volunteers, arising in whole or in part or in
consequence of the performance of this Agreement by the Consultant,
its employees, or sub Consult,ants, or which may in anyway resuJt
therefore, except that arising out of the sole lega1 cause of the
Commission, its officials, agents, employees and voJunteers. The
Consultant shall, flt its own expense, appear, defend and pay all
charges of attorneys and all costs and other expenses arising
therefore or incurred in connection Lherewith, and, if any judgment
shal1 be rendered agalnst the Commission, its officials, agents,
employees and volunteers, in any such action, the Consultant shal-l,
at its own expense, satisfy and discharge the same.

8. INSURANCE. The Consultant shall maintain commercial
general liability coverag'e against death, bodily injury and
property damage in an amount of at least $1,000,000 combined sj-ngIe
limitr p€r occurrence, $2,000,000 aggregate, and sha11 include the
Commission, its officers, agents and employees as additional
insured. The Consultant sha11 also maintain workers compensation
insurance in the amount requj-red by 1aw.

9. COMPLIAIilCE WITH LAWS. The Consul-tant shall comply with
all applicable federal, state and 1ocal laws, rules and
regulatj-ons, j-ncluding, but not limited to, the Equal Employment
Opportunity Clause of the Illinois Human Rights Act ('7'75 ILCS 5/2-
l-05) and the rules and regulations of the lllinois Department of
Human Rights.

-2-



10. FREEDOM OF INFORMATION ACT. The Commissj-on is required
by law to comply with the provlsions of the Freedom of Information
Act, 5 ILCS I4O/1- et s€e., as amended from time to time (',Act,,) .

The Act requires the Commission to provlde, if requested to do so
by any person, copies of documents that may be in the Consultant's
possession and related bo this Agreement. As a condition of this
Agreement, the Consultant agrees to and shal1 provide Lo the
Commission, copies of any and all such documents when directed to
do so by the Commission. All such documents sha11 be delivered to
the Commission NO LATER THAN five (5) working days after the date
of the Commission's direction to provide such documents. Failure
of the Consultant to provide documents within said five (b) workj-ng
days as provided above shall resuJt in the as$essment of any and
all penalties, damages, and/or costs incurred by the Commission to
the Consultant which shall be paid immediately by the Consultant
upon demand of the same by the Commission.

1"1. LITIGATfON. This Agreement shaI1 be enforceable in a
court of competent jurisdiction by either of the parties hereto hy
any appropriate action at law or in equity. venue tor any action
arising out of the terms or conditions of this Agreement sha11 be
proper only in the Circuit Court for the Eighteenth .Tudicial
Circuit, DuPagle County, Illinois .

1-Z . ENTIRE AGREEMENT. This Agreement sets f orth all- the
promi-ses, lnducements, agreements, conditions and understandings
between Lhe parties relative to the subject matter thereof, and
there are no promj-ses, agreements, conditions or understandings,
either oral or written, express or implied, between them, other
than as herein set forth.

l-3 - AMENDMENT. Except as herej_n otherwise provided, ilo
subsequent alteration, amendment, change or addition to this
Agreement sha1l be binding upon the parties hereto unless
authorized in accordance with law and reduced in writing and signed
by them.

l-4. SEVERABILITY. If any articler paragraph, sentence,
clause, phrase or portion of this Agreement is for any reason held
inval-id or unconstitutional by any court of competent
jurisdiction, such portion shall be deemed a separate and d.istinct
and independent provision and such holding shall not affect the
validity of the remaining portions thereof.

15. GOVERNING LAW. This Agreement and the rights of the
partj-es hereto shall be construed, interpreted and enforced in
accordance with the laws of the State of fI1inols.

-3-



IN WTTNESS WHEREOF,
Agreement to be executed
day and year first above

( seal )

Attest;

Byt
Clerk

the parties hereto have caused this
by their duly authorj-zed officers on the
written.

DUPAGE WATER COMMISSION

By,

rts

REACH

Byt

Its

HR CONSULTING
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